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Equal Opportunities Policy


Our Pre-school is open to all members of our community, we provide an environment in which each child and their family is valued as an individual with their own needs.

The legal framework for this policy is:

· Race Relations Act 1976; 
· Race Relations Amendment Act 2000;

· Sex Discrimination Act 1986;

· Children Act 2004
· Special Educational Needs and Disability Act  2010
· Disability discrimination act 1995

· Disability discrimination act 2005

· Equality act 2006 and 2010
Admissions

· We operate an Admissions policy to ensure equality of access and opportunity for all children and families.
Employment

· Our posts are advertised in places accessible to all.

· The applicant who best meets the criteria is offered the post, subject to references and checks by the Criminal Records Bureau, this ensures fairness in the selection process.  
·  All job descriptions include a commitment to equality and diversity as part of their specifications.

· We monitor our application process to ensure that it is fair and accessible.

Training

Our equal opportunities co-ordinator is Louise Codling her role is to ensure implementation of this policy by observations, assessments, evaluations, feedback, training and reviewing.

· We seek out training opportunities for staff and volunteers to enable them to develop practices which enable all children to flourish. 

· We review our practices to ensure that we are fully implementing our policy for equality and diversity.

Curriculum

We follow the Early Years Foundation Stage Framework, which sets the standards for Learning, Development and care for children from birth to five.
Good practice in our setting is promoted by:
· making children feel valued and encourage self confidence through appropriate praise and celebrating achievements
· ensuring that children have equality of access to learning opportunities.

· avoiding stereotypes or derogatory images in the selection of materials  and promoting positive images
· celebrating a wide range of festivals respecting the diversity of backgrounds of our children and their families
· creating an environment of mutual respect and tolerance
· helping children to respect others, providing positive role models and practices and to understand that discriminatory behaviour and remarks are unacceptable
· ensuring that the curriculum offered is inclusive of children with special educational needs and disabilities. Children can participate successfully in the services offered by our Pre School. If deemed necessary we will develop an action plan to ensure specific needs are met

· Our settings named Special Educational Needs coordinator is Caroline Borrell

·  ensuring more able children are offered a variety of open ended activities to stretch them intellectually and linguistically
· ensuring that children and families whose first language is not English have full access to the curriculum and are supported in their learning through translated documents and information sharing in a variety of ways ( translators, dual language documents.) We value the contribution their language and culture offer our pre school.
Resources

· Our resources reflect all areas of our community, a full range of differences in society avoiding stereotypes and promote positive images.

Food

· We offer a wide variety of drinks and snacks to our children.

· We work in partnership with parents to ensure that the medical, cultural and dietary needs of children are met
· Any special dietary requirements are recorded in each child’s file and all our staff are informed of these and we display current information on a notice board in the kitchen
· We display a snack sheet informing children and parents of our snacks
· We offer a range of food to encourage children to learn about healthy eating and cultural differences
· We organise snack times so that they are social occasions where children and staff participate
· Children are encouraged to develop independence, through making choices, serving food and drink and feeding themselves
Valuing Diversity

· We welcome parents/carers into our setting by operating an open door policy

· We welcome and promote the diversity of family life through our themes, curriculum, resources and inclusive practices

· We value the contribution that our families culture and language can offer our Pre School
Discriminatory behaviour

· Staff should be made aware of the unacceptable nature of their behaviour if an incident of discriminatory behaviour or remark is made

· We will follow our disciplinary procedure if this action is required
· Any parent/carer who wishes to make a complaint against a member of staff should follow our complaints procedure

·  All staff, children, parents and other professionals are expected to be treated with respect by each other.
· As a Pre school we will not tolerate anti discriminatory behaviour  :

Inappropriate language  

Physical violence

Threatening behaviour, verbal or physical

Written inappropriate language
· If an incident of anti discriminatory behaviour is made the person/Persons involved will be made aware of the unacceptable nature of their behaviour
· If a child has displayed an incident of anti discriminatory behaviour  we will discuss this firstly with them and also with Parent/carer
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